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[ R>Tio/drig  i.s  Vue  translation  of  sn  articls 
e!i titled  '^Prerilroveriiye  xa  rAarabctk'.’  i  viieclrsn- 
l.,ye  riovoy  tek'hriiki*'  (Srsglish  version  above)  by 
1*1  Vftohlair.ov  in  SotsSalistloheskly  trud  (Social¬ 
ist  Lsbor),  No  7,  Koscow“  Ji>ly  19^0 ,  pages  39"'^5.j 

5he  June  llenuKi  of  the  Cenitral.  Cor.nittee  ^  of  _  the 
Corarminist  Party  of  the  Soviet  ITnion.  (1959)  ha«  indica¬ 
ted  that  the  decisive  condition,  for'^tlxe  Buccessful 
r eali Eation  of  the  Beven—PeaT'  Plati.  is  xechnica.L  pi'O— 
gresa  in  all  brandies  of  the  national  oconomy.  .. 
I'lenurn  ha^d  thoroughly  and  deeply  dascussed  tfie  lunda  — 
mental  and  p.rimaT'y  questions  of  techrsleal  p.rogress,  aiid 
likewise  lias  defined  specific  Konsures  for  further  eoui- 
Tjlex  rriecliariisation  a.ncl  automatization  of  industry'.  ^ 

i’he  plenum  .has  noted  tiiat  in  tlis  pracyivce  ^  oi  cur 
economic  eonstructjon  the  p:ririeiple  of  materi.al  in- 
tore  fit  of  v^ox'kers ,  engi.rieero,  aiid  technici-ans  of  enfer- 
pjrlseSf  coiistruction,  scientii ic-reaearchi^f  project,  and 
desi.'"n  organJ.sGtioris  is  still  only  piiglxtiy  used  in  tne 
creation  of  ne-.v  tec.hriques  and  .accelerating  their^  intro 
ducticn  into  production,  frequently  tus  yvorkers  who  are 
£a.i^i3,xari  Eiiu'!  theiiiOolvsB  vvi.  th  tiB'w  1)8 chin.. ouob  arc  m  b 
verse  position  econoiriically  than  those  v;ho  lianufactiire 
0  'i  .'^  f  o  1  e  t  e  p  r  o  d  u  c  t  s . 

For  the  creation  of  interest  aricng  production 


I'k 

r*- 

T 

in 

the 

T 

a  pic 

in 

tro 

duct 

io 

n 

of  no 

V 

te 

clciifiues 

Cv  ■-  .! 

te 

/0|  '  .y . 

.  .i 

n 

O 

lo 

hy  ^ 

I.  A 

1 

956 

t 

'.'le 

no 

del 

-i 

b  b 

B. 

tutc  V 

as 

X 

ntroduce 

S 

V.C 

de 

jt.. 

n 

d 

j.t 

Yi  t 

I'le 

rer 

iune 

rat 

ion 

of 

mac;  lin 

an 

constr 

uctior 

wo 

rk 

e 

.k. 

S 

for 

w,>'  0 

rk 

j.nc 

0 

ut 

an 

d  in 

tr 

0 

ducir,..;' 

11 

ew 

toe  xq 

ues . 

ia 

ti 

ta 

tut 

C  6- 

(ixh 

V  c; 

t 

he 

larg 

er 

part  0 

en 

gineerin 

an 

;> 

1  ' 

-f- 

f.:- 

0 

C 

ni  c 

al' 

ve¬ 

rsor 

in 

el 

■T1!;r 

f 

or'ive 

rs 

? 

and  0 

th 

er 

employe 

es 

0  1 

B 

C 

a  j 

ne- 

hi.ii 

ld 

ing 

nduct 

rial 

e 

71 

terpri 

se 

C^- 

o 

and  pro  .3 

e  0 1 , 

de 

C**  “1 

►j- 

h 

1  i 

tec 

■ino 

lo 

p'l  C  f 

and 

KCl 

en 

t 

i.fiC"reB 

e  a 

rch  orga 

ZB 

ti 

0 

n 

«■' 

r,' 

X 

he 

ado 

pt 

ion 

o.f 

t’ie 

abc 

ve 

statu t 

e 

h.O 

.a  sigrii- 

ca 

a\ 

4- 

ti 

'i-y 

he 

Ipe 

d 

tecl- 

4 

ii  ^ 

ic 

al 

pro,; 

re 

s  in  rr 

.ac 

'li 

nn  huildinfc* 

During  this  period  over  5,000  new,  improved  types  of 
machines,  apparatus,  and  inKtruBonts  were  created  ard 
assimilated  for  manufacture  in  series  production? 
worked  out  and  introduced  on  a  large  scale  were  pro¬ 
gressive  technological  processes  in  production;  the  ' 


level  of  mechanization 


ignif icantly , 


lecially 


in  heavy  and  tiBe~consuK.ing  tasks; 


aks;  autoinatiaation  of 
accomplished  in  ihdu- 


r-press  machines,  electric 
vehicles,  excavators, 
and  equipment  having 


many  production  processes  was  accompiisnea  in  indu¬ 
strial  enterprises  , 

The  machine-building  industry  has  mastered  the 
manufacture  of  high-powered  condenser  turbines,  steam 
boilers  of  supeihigh  pressure,  contemporary  types  of 
metal-cutting  machines,  farrier-press  machines,  electric 
and  Diesel  3.ocomotives ,  motor  vehicles,  excavators, 
combines,  aj).d  other  machinery  and  equipment  having  , 
high  techriieal  and  economical  characteristics .  The  list 
of  farm  machinery  produced  was  significantly  renovated 
and  widened.  Simultaneous  with  the  release  of  new  ma¬ 
chinery,  more  than  100,000  units  of  operating  metal¬ 
processing  equipment  were  modernized.  For  instance, 
in  ?Joscow*s  First  State  Ball  Bearing  Plenty,  1,200 
units  of  equipment  vfere  modernised  in  the  last  years, 
of  which  600  were  made . automatic  and  equipped  with 
loading  devices  and  automatic  controls  designed  by  that 
factory’s  engineers.  During  these  years  the  factory 
hasproduced  600  new  special  lathes.  The  grouping  of_ 
automatized  lathes  and  mechanisms  and  the  construction 
of  autoDjatlcally  operated  transportation  and  lifting 
devices  made  possible  the  creation  of  automatic  group 
conveyer  lines  of  the  operating  equipment.  The  factory 
collective  has  designed  and  built  12  automatic  and 
mechanized  lines, 

Hoviever,  the  model  statute  adopted  in  machine 
construction  on  premiums  for  working  out  and  intro¬ 
ducing  new  techniques  had  substantial  shortcomings. 

This  statute  provided  for  ramun  eration  only  for  mea¬ 
sures  included  in  the  State  plan,  Keanwhile,  a  con¬ 
siderable  part  of  work  in  new  techniques  is  done 
al>30  in  accordance  with  plans  from  design  and  scien¬ 
tific-research  organizations,  and  therefore  the  develop¬ 
ment  of  specificailj'’  important  themes  and  the  accom¬ 
plishment  of  a  number  of  technical  ijanovatiohs  was 
not  stimulated  materially. 

The  formerly  existing  system  of  determining 
premiums  was  rather  complex.  The  decision  on  premiums 
passed  through  numerous  levels  in  the  Sovnarkhozes 
ipouncils  of  People’s  Economy),  Ministries,  Departments, 
and  other  organizations.  All  this  lead,  in  fflany  cases. 


to  fhe  time  period  tiefore  renumeration  dragging  out 

to  1-1  1/2  years.  ^  ^  ^  4.- 

Cne  of  the  major  shortcomings  of  material  sti¬ 
mulation  for  the  development  and  introduction  of  nev? 
techriiq,ues  v/as  its  apartness  from  the  general  system 
of  xemuneration  of  labor#  Kyen  in  those  cases  where 
the  assignment  of  nev/  technique  was  not  carried  out , 
the  managerial, /engineering,  and  technical  personnel 
of  the  enterprise  could  receive  in  full  the  premium 
for  the  completion  of  other  indices  of  the  XJi'oduction 
plan.  This  lowered  their  interest  in  the  technical 
development  of  production. 

In  the  practice  of  applying  the  statute, ^tne 
economic  effectiveness  of  the  new  techniques  and  the 
amount  of  stimulation  of  material  interest  in  its 
development  and  introduction  were  not  sufficiently- 
coordinated.  In  the  ratification  of  the  annual  plan 
for  work  on  the  new  techniques,  the  amounts  of  the 
premiums  7/ere  not  determined  "beforehand,  ihe  actual 
sums  given  fOi‘  remuniration  in  many^  cases  did  not 
correspond  to  the  actual  effectiveness  of  the  mea¬ 
sures  cari'ied  out.  This  clearly  did  no i  stiruUlate  the 
nersonriel  to  create  and  Introduce  tec'nnical  innovaoions, 
.  The  method  of  forming  a  fund  of  .remuneration,, 
likewise,  did  not  justify  itself  in  the  new  conditions 
of  industrial , management .  In  the  machine-huilding  in¬ 
dustry  it  was  formed  by  deductions  of  0*3p  from  the 
planned  net  cost  of  goods  produced.  Under  this  system 
the  relative  importance  of  deliveries  to  cooperatives 
had  a  considerable  effect  on  the  amount  of  deductions 
to  be  used  on  the  premium  fund.  The  fjovnarkhozes  and 
tl-e  enterprises  were  in  unequal  situations  as  regards 
to  the  creation  of  a  premium  fund.  In  addition,  sucn  a 
system  excluded  the  possibility  of  creating  a  premium 
fund  in  scientific-research  and  design  organisations, 
which  were  subordinated  to  Gosplan  ITS3R,  the  State 
Committees  of  the  Council  of  Ministers  TJSSIl,  and  other 
departments  which  did  not  have  programs  for  producing 

goods .  ' 

It  is  also  necessary  to  point  out  that^-the  use 
of  the  model  statute,  only  in  the  machine-building 
industry  did  not  stimulate  the  employees  of  other 
branches  of  iiidustry,  construction,  transportation, 
and  commun-ication. 

The  Central  Committee  of  the  Communist  Paroy 
of  the  Soviet  Union  and  the  Council  of  Ministers  USSR 
have  passed  a  resolution  regarding  the  economic  sti- 


laulation  of  enterprises  and  increasing  the  material 
interest  of  workers  in  creating  and  introducing  new 
techniques  and  technology,  and  ti.ie  realisation  of 
complex  mechanisation  and  a'ctoinatisation  of  pro¬ 
duction. 

The  adopted  resolution  provides  for  the  re- 
ircaneration  of  employees  of  industrial,  construction , 
transportatiori,  and  communication  enterprises,  as  we'^i 
as  of* geoloa'ical-exploration,  scientific-research,  , 

,^r>A ,  and  flPfH  L'f!  nr-mnr; i  Kations  for  carrYlnv  out  work' 


nroiect.  and  design  organizations  for  carrying  out  w 
in  nev;  technioueB,  depending  on  xhexr^g  econoinic^y-  ^ ex 
iveneBS.  Renioxierati  on  will  be  made  for  the  following 


feet 


pen 

nisn: 

type 

du.ct 

and 


me  on 
f  ica 
eoui 


a.  Creation  and  introduction  of  new,  technically 
ected  and  econoEically  effective  machines,  mecna- 
8,  apparatus,  instruments  and  othvsr  articles;  nevv 
3  of  raw  materials;  and  the  development  and  intro- 
ion  of  liighly  productive  technological  processes 
px’ogressive  methods  of  oond’acting  v.‘or.k; 

fc.  Development  and  introduction  of  complex  , 
anisatiori  and  automatization  of  production,  electri' 
tion  of  production,  and  noderriizstion  of  operating 
rmerit : 


c. ,  I-evelopment  and  introduction  of  mechanized 
conveyer  type  as3er!:bly  and  ei''ectiorL  of  builuings  and 
st.ructureo;  for  new,  economically  effective  con-_ 
struction  and  tec'hnical  reconstruction  whicr'  y/ouid  at 
trie  eam^e  time  guarantee  high  economic  effectiveness 
of  capital  investmiento ; 

d.  Peveiopr-ient  and  introduction  of  neyv,  progres¬ 
sive,  highly  productive  moithods  of  acquiring  infoi'niation 
on  the  location  of  useful  r-iinorals; 


e.  Introduction  of  new,  tecimioally  perfect 
and  econGTclcally  effective  rieans  of  transpoi’tation 
and  pomraunication  and  of  machines. :  and  the  development 
and  introduction  of  iiighlj*’  prodnotive  metiicds  of  orga- 
ni.ziiag  transportatio'n ;  and 

f.  Other  accomplishments  v/hic--  required  crea¬ 
tion  and  introduction  of  new  techniques,  and  also  the 
successful  execution  of  theoretical,  reaearcb. ,  and 
exploratory  tasks,  depiending  on  the  r-esulting  econo¬ 
mic  effectiveness. 


4 


Unlike  the  formerly  used  system,  the  remunera- 
tion  funds  for  the  creation  and  introduction  of  new 
technif^ues  must  he  provided  by  the  Sovnarkhozes ,  mini¬ 
stries,  departments,  and  kray  and  oblast  executive 
committees’"  in  their  production-cost  plans* 

Ihe  amount'  of  such  funds  is  determined  from  the 
vmge' fund  of  industrial  and  production  personnel  or 
of'^personn.el  of  the  basic  occupation  according  to 
the  following  systemt  ^ 

1*  In  the  industrial  enterprises  of  machine-  ^ 
•building  and  mental-processing  industry*..  1^ 

2.  In'  the  industrial  enterprises  of  -ferrous 

and  metallurgy,  petroleum  extraction 
and  processing,  gas,  and  non-ferrous 
chemical  industries,  construction 
materials,  lumber,  paper  and  lumber 
processing  industry,  and  electro-  ^ 

and  thermo-energy  enterprises  .......... .0. 5/^ 

3,  In  enterprises  of  other  branches  of 

industry  and  in  construction  orga- 
nizationa  * . . . . . . .  0 . 

4-,  In  enterprises  of  transportation, 
communication,'  and  geological- 
exploi'a.tion  organizations  .............. 

Such  a  system  eliminates  the  nature  of  production 
of  the  various  branches  of  industry  on  the  amouxi-t  of 
premium  funds.  It  v/as  provided  that  enterprises  (orga- 
niza,tions)  will  surrender  not  less  than  73';'’  of  the  de¬ 
termined  fundsto  the  Sovnarlchozes ,  ministries,  depart¬ 
ments,  and  oblast  (or  kray)  executive  committees  for 
the  establishment  of  a  centralized  fund  to  be  used  as 
remuneration  for  work  in  new  techniques.  They  may  re¬ 
tain  up  to  25/-  to  be  used  as  premiums  for  creating 
and  introducing  new  techrj.iq,xies , 

The  money  from  the  centralised  premium,  fimd 
will  be  used  for  the  enooxiragement  of  employees  for 
accomplishing  important  Jobs  provided  for  in  the  national 
economic  plan  for  new  techniques  and  also  provided  for 
in  the  annxAal  plans  of  Sovnarkhoses,  ministries,  de¬ 
partments,  and  kray  and  oblast  executive  committees. 

The  money  from  the  enterprise  (organization)  fxmd  will 


«f  «  «  »  * 


.0. 


0.3^0 


(organization)  fxmd  will 


be  used  as  premiums  for  such-  Jobs  as  wrere  oxitlined 
in  the  plans  for  new  techniqxxes  of  the  enterprises 
(organizations),  if  their  economic  ef fective.ness ^has 
value  only  for  the  given  enterprise  or  organization. 
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The  award  of  premiums  to  the  employees  of 
scientific-research,  project,  or  design. organiga- 
■  tions-  will  be  made  from  the  money  provided  in 
the  estimates  of  these  orgaiiiaatlons  in  the  amoimt 
of  4-8ft  of  the  annual  wage. fund.  Scientific-research, 
proiect,  and  design  organisations  will  be  6u.rrendering 
up  to  50j^  of  this  money  to  their  superior  organiza- 
i  tions,  will  remain  at  their  disposal.  The  money  from 
i  the-  central  fund  will  be  used  for  the  encouragement  f 

,  of  personnel  of  scientific-research,  project,  and 
design  organizations  to  create  and  develop  new  models 
of  machines  and  etiuipment,  new  types  of  raw  materials, 
highly  productive  technological  processes,  and  other 
^vorks*^  in  new  techniques;  for  the  development  of  pro-^ 
iects  for  new  construction  and  technical  reconstruction; 
and  also  for  the  completion  of  highly  important 
scientific-research  and  project  work  In  new  vechniqijes ,  ■ 
depending  on  the  araoimt  of  economic  effectiveness 
received.  The  money  remaining  at  the  disposal  of  the 
heads  of  scientific-research  and  design 'Organizp.tions 
is  intended  for  the  e'ncouragement  of  employees  to  ful¬ 
fill  the  thematic  plans  of  the  scientific-research  and 
expei'imental-design  w'ork;  the  money  of  the  project 
organizations  is  intended  for  the  encoxxragement  ^  of 
employees  for  e.nsiiring  the  high  quality  completion 
of  projects  and  other  work,  for  the  successful  develop¬ 
ment  of  model  projects,  for  completion  of  project  and^ 
research  work  ahead  of  time,  and  also  for  the  completion 
of  thematic  plans.  In  scientific-research  organizations 
which  are  basically  engaged  in  work  not  directly  con¬ 
nected  with  working  out  scientific-research  problems 
in  new  techniques,  the  organization  of  the  premium 
fund  and  the  remuneration  of  employees  vrill  be  con¬ 
ducted  according  to  the  old  system.  The  money  for 
remuneration  which  is  not  all  used  up  in  the  current 
year  is  not  subject  to  confiscation  and  can  be  used  by 
the  enterprises  and  organizations,  Sovnarkhoses ,  mini¬ 
stries,  and  departments  in  the  next  year. 

The  following  amounts  of  premium's  have  been 
determined  for  the  creation  and  introduction  of  new 
techniques,  depending  on  the  annual  economic  effect¬ 
iveness:  ' 


I 
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Annual  EconoBiic 
Effectiveness 

Up  to  100,000  r\ibleB 

Prom  100  to  200,000 
rubles 

Prom  200  to  500,000 
rubles 

Prom  500,000  to 

1,000,000  rubles 

Prom  1  million  to 

5 , 000,000  rubles 

Prom  5  rflillion  to 
20,000,000  rubles 

Prom  20  million  to 
50,000,000  rubles 

Over  50  million 

rubles 


“1 

Money  Set  Aside  for  Remunera-  ' 
tion  of  Employees 

Up  to  25fj  but  not  more  than 

20,000  rubles 

up  to  20^b  but  not  more  than 

54,000  rubles 

up  to  175^  but  not  more  than  j" 

60,000  rubles 

up  to  12fo  but  not  more  than 

100,000  rubles 

up  to  10ft'  but  not  more  than 

550,000  rubles 

up  to  but  not  more  than 

800,000  rubles 

up  to  but  not  more  than 

1,5  lEil.  rubles 

up  to  yf^  but  not  moi^e  than 

2  mil.  rubles 


Ihe  siae  of  the  premiums  for  the  accomplishment 
of  every  undertaking  must  be  brought  to  the  attention 
of  the  enterprise  organlaation  collectives  v/orking 

on  these  projects  simultaneously  with  the  plan  for  new 
techniq’aes. 

When  no  possibility  exists  of  calculating  the 
economic  effectiveness  of  the  work  of  creating  and 
introducing  new  techniques,'  or  for  the  effective  coa~ 
pletion  of  theoretical  research  project  and  expert- ^ 
mental  work,  the  amount  of  premium  \vill  be  up  to  2t> 
of  the  wages,  calculated  according  to  the  position  of 
employees  engaged  in  this  work  for  the  period  determined 
by  the  plan.  Remuneration  is  made  to  such  workers, 
Bianagers,  technicians,  scientific  workers,  and  other 
specialists  who  participated  directly  in  the .creation 
and  introduction  of  the  new  techniques.  Workers  who 
actively  aided  in  the  completion  of  these  tasks  as 
planned'or  ahead  of  time,  can  be  remimerated  by  the 
heads  of  enterprises  and  organizations  within  the 
limits  of  the  premium  sums  established  for  the  comple¬ 
tion  of  work  on  new  techniques;  however,  not  more  than 

■J 
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10*:^  of  the  entire  sum  may  be  used  for  this  purpose. 

The  premium  for  directors  and  chief  engineers  of  the 
enterprises,  scientific-research,  project,  and  design 
organisations,  as  well  as  for  the  heads  of  other  eco¬ 
nomic  organizations,  and  their  deputies  (for  production 
and  scientific  work),  will  he  determined  hy  the  superior 
organization. 

It  v/as  provided  that  the  premiums  would  he  awarded 
at  two  or  three  stages.  The  first  is  the  project  stage,  , 
At  this  stage  the  person  remunerated  will  be  the  deeig-  r 
ners,  constructor's,  and  other  engineers  and  technicians 
engaged  in-  completing  the  project  and  experimental 
worki"  with,  consideration  being,  taken  of  tVie  timeliness 
and  quality  of  the  technical  documentation.  She  basis 
for  granting  the  e.ward  is  the  document  of  deliyei'y  of 
the  technical  dooum.entatioii.  The  second  stage  is^the 
preparation  and  testing  of  the  experimental  model. 

Here,  premiums  will  be  awarded  to  the  workers  who 
participated  in  the  preparation,  testing,  and ^completion 
of  the  experimental  model.  The  remuneration  will, he  pa.id 
out  on  the  condition  that  the  model  is  prepared  on  time, 
answers  the  demands  of  the  technical  assignment,  and 
has  been  adopted  for  the  series  production.  The  techni¬ 
cal-economic  indexes  will  be  checked  carefully,  and  if 
they  differ  from  those  assigned,  the  premium  stims  viill .. 
he  changed  a,ccordlngly .  The  basis  for  this  remunera¬ 
tion  is  the  certification  document  of  the  interdepart¬ 
mental  commiseion  on  acceptance  of  the  e.xperimentai  model 
(experimental  party),  .The  third  stage  is  the  series  pro¬ 
duction.  At  this  stage  are- remm'ierated  the  .engineers, 
technicians,  and  workers  who  took  part  in.  the  prepara¬ 
tion  for  production  and  wo.rking-out  of  the  series  tech¬ 
nical  documentation.  The ' basis  for  this  award  are ^ the 
plant  documents  on  th€J  production  output  of  the  finished 
products.  At  present  the  priKa,ry  index  o.f  remuneration 
for  the  completion  of  a  factory’s  plan  is  the  net  cost 
of  production.  In  connection  with  this,  the  role  and 
significance  of  introducing  new  teohniques  has  grown  as 
one  of  the  primary  factors  guaranteeing  the  rise  of 
the  productivity  of  labor  .and  the  decline  of  the  net 
cost  of  production.  It  has  been  provided  that , managers , 
engineers,  and  technicians  of  enterprises  and  shops 
who  do  not  carry  out  the  approved  plans  on  new  tech¬ 
niques  will  be  deprived  of  the  premiums  even  if  the 
cost  of  production  is  lowered.  Such  a  stipulation  in-^ 
creases  even  more  the  dependence  of  premium  remuneration 
for  completion  of  current  pls.ns  of  the  enterprise  on 


i 


the  degree  of  realization  of  the  assignment  as  regards 

new  technics. •  .  _ 

In  the  decree  of  the  June  Plenum  of  the  Oentral 
Committee  of  t>ie  OP3U  it  is  indicated  that  many _ Sovrtark- 
hozes  and  enterprises  do  not  complete  their  assig'nments 
on  modernization  of  antiquated  equlpraent,  which  is  a  ^  ■  . 

primary  reserve  for  further  increasing  production.  liOder-' 
nization  of  antiquated  equipisent  often  demands  great 
effort  from  designers,  ma^iagers,  engineers,  technicians, 
and  workers.  Often  the  effect  of  modernization^ sur-  f 
passes  that  of  introducing  new  techniques, ^Taking  all 
this  into  consideration,  the  statute  provides  for^the 
material  reward  to  erajjloyees  for  completion  of  BOder™ 
hlzation  assignments  in  the  same  degree'  as  for  the^intro-- 
duction  of  new  techniques,  depending  on  the  economic 
effectiveness. 

The  jiremium  sums  for  the  creation  and  intro¬ 
duction  of  nei*?  teehniqnes  will  be  paid  over'  and.  above 
the  established  maximum  premiums  for  fulfillment  and  over¬ 
fulfillment  of  the  plan  for  lowering  net  costs,  and  must 
not  exceed  six  Cmonths?!  basic  wages  per' year  per  manager 
and  engineering-technical  employee  in  the  machine-build¬ 
ing  '  Indus?  try  ,  scientific-research,  project,  and  devsign 
organizations.  It  must  not  exceed  three  C raonth.3?3  'the 
basic  wages  per  year  in  all  remaining  branches  of ^indu¬ 
stry,  construction  and  transportation,  and  communica¬ 
tion  and  geological-exploration  organizations. 

The  so^markhozes ,  ministries,  and  departments 
in  agreement  with  the  State  Scientific-Technical  Committee 
of  the  Council  of  I-'inisters  USSR  has  the  right  in  in¬ 
dividual  cases  to  remunerate  employees  of  the  specified 
branches  of  industry  In  the  amount  of  six^monthst/ 
basic  wage  for  the  fulfillment  of  exceedingly  important 
assignments  in  new  ted-miques  w’nich  have  national 
importance  and  which  were  included  in  the  national 
economic  plan.  The  entire  amount  of  the  premiums 
paid  to  one  employee  cannot  exceed  12,000  rubles  a 
year.  . 

The  payment  of  premiums  to  workers  who  direcvly 
participate  in  t'he  creation  and  introdu.ction  of  new 
techniques  in  production  is  provided  for  in  the  amount 
of,  and  not  more  than,  three  months  basic  wages'  per 
year  over  and  above  the  maximum  amounts  established  by 
all  other  premium  statutes  for  the  respective  fields 
and  professions  of  the  workers. 

Of  major  significance  in.  the  premium  system  for 
new  teohnioues  is  the  timely  payment  of  remuneration. 


The  new  statute  establishes  a  time  limit,  within  which 
the  premium  must  be  paid,,  namely  not  more  than  two 
months  after  completion  of  the  corresponding  stage ^ 
of  work.  The  prerrilum  for  new  techniques  will  be  paid 
over  and  above  the  amount  of  the  plan  wage  fund, 
established  for  the  enterprise,  because  it  is  also 
simultaneously , a  reward. 

Oftentimes  the  mastering  of  new  types  of  pro- 
duction  puts  workers,  engineers,  and  teohnici^-s  in  a 
ViTorse  position,  as  rega.rds  monetary  compensation  for 
their  labor,  than  other  eraployeee . .  In  connection  wdth 
this  situation,  the  managers  of  enterprises  and  orga- 
nidations  ai'e  granted  the  right  in  necessary  cases  to 
transfer  workers  during  the  period  of  introduction, 
and  familica'isation  with  the  new  techniques  (not  more 
than  6  months)  to  a-u  hourly  premium  wage  scale,  apply¬ 
ing  to  them  a  piece-work  vmge  scale ,  and  also  to  pay 
them  prerr!.iuHis  of  up  to  AO'/i  of  their  salary  for  high- 
quality  work  and  fulfilling  their  assignments  ahead  of 
time.  • 

T'akin.g  into  consideration  the -growing  diffi¬ 
culty  in  fulfilling  tVie  production-cost  plan  and 
the  more  strenoua  nature  of  work  in  the  period  when 
the  new'  .types  of  articles  and  technically  .more  perfect 
products  are  being  mastered,  the  sige  of  premiums  for 
fulfillment  and  overfulf illment  of  the  plan  for  lower¬ 
ing  production  costs  and  the  plan  for  overfulfillmsnt 
of  prodviction,  for  engineers  and  technician.a  o.f  the 
enterprises  (shops,  sectors)  of  the  machins-btiilding 
and  irvetal-proceasing  .industries  -  may  be  increased 
5050,  depending,  on  the  relative  importance  of  the  new 
products  in  the  entire  production  scheme  during 
the  time  it  is  being  mastered. ' It  cannot  be  higher 
titan  the  amounts  specified  in  the  statute  now  in 
force. 

The  reduction  of  the  time  required  for  creating 
aoid  introducing  new,  highly  productive  types  of  equip¬ 
ment,  technological  pt'oeesses,  and  methods  having 
eapecially  high  technical  and  economic  chai-acteristics 
is  of  great  significance  for  the  national  economy.  An 
important  role,  is  played  in  this  bj/  engineering^ and ^ 
technical  workers.  In  order  to  stimulate  their  initia¬ 
tive,  the  chairmen  of  So^raarkhoaes  (chaii’men  of 
committees,  ministers,  and  heads  of  departments)  are 
granted  the  right  to  pay  additional  one-time iT  lump-sum^ 
premiums  of  up' to  10,000  rubles  to  the  chief  designer 
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of  the  project  (the  director  of  the  project),  the 
leO-diripj  r:6Bip;iiGrj  t'='i8  rituis.i5er  of  the  ttechnoiogiccil  ^ 
d  e  V  6 1  o  P  B  f  i  t ,  1;  fi  c  1  e  B.  d  j.  n.  1 6  c  h.n  o  1  o  g  1st  Bixi  d  o  t  a  e  i  *  c ;  i  x  e  x 


liJXir,  J.n.  X. 

tions  ai'-t 


and  leadin'-':  specialists,  v/liO  have  piayetl  tne  aeciaing 
role  in  ccrpiotinp  trir  assignment,  (.ne-tirne j-eriunera^ 
tions  ai'-e .  paid  only  for  ci'ea.tion  of.  espeexally  runpori/- 
aTit  -^lork  or  for  exceptional  acliievenent  in  the  field 
of  liOVr'  tffchiiiquss.  -’oi'  exanpio,  sucii  a  preniiira  na^/ 
be  paid  for  creating  a  nerw  and  highly  economical  rolling,^ 
Eill,  high-pon’er  turbine,  boiler,  press,  or  other  types  f 
of  enuitsTT.ent  t  for  unique  c  a  leu  la.  ting  and  proeleti  solving 
apparatus;  for  neu-  tecluiology  of  production;  and  for 
nev;  types  of  tscn  and  other  ratenais ,  ^vhic.'.  tvouj-d  pf'-r— 
rnit  a  consi.dei'abie  rise  of  Tiabor  pi'ociuctivity ,  tne 
lo'^erin.r  of  the  cost  of  production,  imjprovenier.t  of 
the  cmaiity  of  production,  and  an  increase  in  quantity 
in  the  sam.e  prodiiction  areas. 


pai'tjnents  on  the  basis  of 
out  and  its  ef i'ectlveneBS 
Introduction  of  nevv  techn 
by  the  organizations  and 
nrdinated  to  t>ie  various 


ordinated  to  t>ie  various 
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employees  vnlll  be  cortchxc 
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size  of  the  pi’eniiums  as  well  as  the  tirae  pei'iod,  uu.eir_ 
trans-fer,  ciust  be;  given  in  the  agi't'oi.tsiito  on  iuli iili<.!erirt 
of  various  assigniaonts  ccncludco.  between  enterprioea 
and  orgar.izatione  of  various  subordination,  hhe  intro*” 
duction  of  sttch  a  system  Kalces  it  poesible  to  reraunerate 
all  the  enterprises*  a,Tid  organizations  j/hic’'-  took  part 
in  the  development  and  introduction  o.f  nev-?  techniques. 

It  is  kno''.''/K  'that  under  the  forn'ier  xnociei  statute, 
soientific-research  and  design  orga.nizations  v'hich  vrere 
not  subordinate  to  Sovnarkhoses  were  dex-rired  of  pre'miums 
The  cleternination  of  the  ecori0.mic  effectiveness 
and  the  ntaklng  of  ap]:ropi'iate  calculations  must  bf:  cioi.iS 
on  .t3ie  basin  of  t3:e  model  method  of  deterDinirig  the 
ef fectiveneos  of  capital  ijr/eotmonts ,  wViich  v/as  affir-med 
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by  the  Academy  of  Sciences  USSR,  and  also  on  the 
basis  of  the  method  of  determining  effectiveness  result¬ 
ing  from  the  introduction  of  new  techniques  v/hich  was 
developed  by  the  5FTE  (Rosudarstvermyy  nauchno-tek- 
nicheskiy  komitet  —  State 'Scientifie-l'echnical 
Committee)  IJSoP’. 

mhe  new  syateni  of  remunerating' eraployees  of  ' 
industrials  construction,  trarinportation ,  communi¬ 
cation,  scientdf io-research ,  design,  and  other  orga- 
nisations,  was  developed  through'  extensive  partioi-  f 
pation  of  the  Councils  Ministers  of  the  Union  repub¬ 
lics,  a  numberof  Covnarkhoses ,  ministries,  state  com¬ 
mittees  of  the  USSR}  departments,  and  individual  enter¬ 
prises  of  tl'ie  country.  .  .. 

All  funds  to  be  used  for  the  .material  rewarding 
of  employees  for  technical  improvement  of  production 
may  be  spent  only  on  condition  that  the  national  eco¬ 
nomy  receives  real  economic  benefit.  Putting  the  new^ 
system  of  remuneration  into  practice  will  allow  the 
tempos  of  technical  progre-sss  to  be  speeded  up  consider¬ 
ably  and  the  economic  effectiveness  of  introducing  nev/ 
•techniques  to  be  raised.  Preliminary  calculations  sliow 
that  In  1950  the  econotaio  effect  of  undertakings 
for  which  premiums  were  given  constituted  about  5-4  1/2 
billion  rubles  in  the  national  economy.  Under  the  new, 
preraium  statute ,  the  economic  benefit  will  constitute 
approximately  20  billion  x'ublee. 

It  is  necessary  for  the  heads  of  Sovnarkhoses , 
ministries,  and  departments  to  look  into  the  plans  for  .  ■ 
nev/  techniques,  to  affirm  the  list  of  wor-k  for  w'hich 
preE.iujris  are  given,  and  to  submit  them  to  the  collective 
of  enterprises  and  organizations.  It  \vill  be  expedient 
to  oo,nduot  wide  explanatory  work  in  enterprises  aiid 
organizations  on  the  significance  of  the  nevv  syste,n 
of  stimulation  .for  the  developm.cnt  of  new  tecbjiiques. 
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FOR  RBASOKS  OF  SCT)  AM)  lOOHO!^ 
mCS  EETOf  HAS  BEEN  REPEODHCBD  . 
ELEC'IEOKICALLI  DIREOai  FR®!  OUE 
COHfRACTOR»S  HPBSGHIFT 
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THIS  PHSLIGATIOK  WAS  PREPARED  TODBR  CJOHTEACT  TO  THE 
UHIT©  STATES  JOINT  POHJiCA  TICKS  RESEARCH  SERlfICE 
A  FEDERAL  G07SR!®SKI  0RGAKI2ATI0K  ESTABLISHH) 

TO  SMVICE  THE  TRAKSLATIOK  AKD  RESEARCH.  NEEDS 
OP  THE  VARIOUS  GOVERKWT  DEPARmKTS 


